AGENDA
SHERMAN CENTRAL SCHOOL.
REGULAR BOARD OF EDUCATION MEETING
February 27, 2023 — 5:30 PM - Auditorium
Public is welcome.

PLEDGE OF ALLEGIANCE/ROLL CALL

BOARD MEMBERS

Brian Bates, President Carrie Yohe, Superintendent

Emily Reynolds, Vice President Ann Morrison, Dir. of Pupil Services
Teresa Guzman Nicole Marino, Principal

Kristin Irwin Kimberly Oehlbeck, SBA

Timothy Sears Luke Waygood, District Clerk

BUSINESS & FINANCIAL
1) Approve Minutes from the meeting held January 23, 2023,
2) Approve Treasurer and Financial Reports 2a) through 2¢):
a) Treasurer Reports for periods ending 1/31/23
b) Extra Curricular Treasurer Report period ending 1/31/23
c) Financial Report for period ending 1/31/23

PRESENTATION:
e Melissa Kirkland of Bernard P. Donegan, Inc. on the proposed Capital Project
e Members of the Minerva Free Library on the proposed tax levy

PUBLIC PARTICIPATION - This is a time for the public to address the board. When addressing the
board, please state your name and address so the board clerk has this information for the minutes of the
meeting.

REPORTS
- Board President - Board Committee Update(s)
- Superintendent - Schoo! Business Administrator
- Prek - 12 Principal - Director of Pupil Services & Data/Grant Coordinator

OLD BUSINESS: Board discussion on Wall of Fame.

3) NEW BUSINESS — DISTRICT ISSUES - Approve New Business Consent Agenda 3a)
through 3g):
a) CPSE/CSE Placements as per the recommendation of the CSE/CPSE chair.
b) Approve the following policy updates:
e 1330 Appointments and Designations by the Board

1510 Regular Board Meetings And Rules (Quorum And Parliamentary Procedure)
3410 Code of Conduct
6410 Staff Acceptable Use Policy
7133 Education of Students in Foster Care
7212 Response To Intervention (RTI) Process
7221 Participation In Graduation Ceremonies And Activities
7540 Suicide
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e 7553 Hazing of Students
e 8130 Equal Educational Opportunities
o 8242 Civility, Citizenship, and Character Education/Interpersonal Violence
Prevention Education
¢) Establish a Prime Money Market account at Community Bank - Account # 980042998,
d) Resolution for nominations of the following candidates to the Erie
2-Chautauqua-Cattaraugus BOCES Board for 4 vacant seats, 3-year term of office to
expire 6/30/2026.
Roster of incumbents:
e Gregory Cole, 24 Babcock Street, Silver Creek, NY 14136
e Thomas DelJoe, 14 Fay Street, Brocton, NY 14716
e David Lowrey, 96 Sigma Lane, Elma, NY 14059
o Christine Schnars, 20 Fairfield Avenue, Jamestown, NY 14701
e) Approve the 2023-2024 school calendar.
f) Approve the request to put the following proposition detailed below on a school district
ballot at a special vote to be held in June 2023.

Proposition: Shall the sum of $85,000 be raised by annual levy of a tax upon the
taxable real property within the Sherman Central School District for the purpose of
funding the operating budget of the Minerva Free Library with this appropriated
amount to be the annual appropriation until thereafter modified by a future vote of
the electors of the Sherman Central School District?

g) Approve the creation of an intramural CSP Girls Flag Football team, effective 2/28/2023.

4y NEW BUSINESS - PERSONNEL - Approve New Personnel Consent Agenda items 4a)
through 4h}:

a) Approve the appointment of Molly Swanson as Noon Hour Supervisor Ir. High, effective
1/17/2023.

b) Approve the appointment of Lynn Sloan as Fitness Monitor, effective 2/2/2023.

¢) Approve the appointment of Jennifer Wattenbaugh as Substitute Bus Driver, effective
2/6/2023.

d) Approve the appointment of Camdin Trask as Fitness Monitor, effective 2/28/2023.

e) Accept the resignation of Thomas Nedimyer, effective 2/24/2023.

f) Accept the resignation of David Maleski from the appointment of JV Softball Coach for
the 2022-2023 academic year, effective 2/17/2023.

g) Approve the appointment of Jessica Weise to the position of JV Softball Coach for the
2022-2023 academic year, effective 2/28/2023.

h) Approve the appointment of Matthew Hair to the position of JV Baseball Coach for the
2022-2023 academic year, effective 2/28/2023.

EXECUTIVE SESSION (if necessary)
ADJOURNMENT

ATTACHMENTS:
Policies for adoption:
1. 1330 Appointments and Designations by the Board
2. 1510 Regular Board Meetings And Rules (Quorum And Parliamentary Procedure)
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3410 Code of Conduct
6410 Staff Acceptable Use Policy
7133 Education of Students in Foster Care
7212 Response To Intervention (RTI) Process
7221 Participation In Graduation Ceremonies And Activities
7540 Suicide
7553 Hazing of Students
. 8130 Equal Educational Opportunities
. 8242 Civility, Citizenship, and Character Education/Interpersonal Violence Prevention
Education.

i A ol
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The following are 1st readings of policies. Digital copies are attached to the PDF copy of this agenda
on the District website. A hard copy of these policies are available upon request.

1. 1520 Special Meetings of the Board

2. 1540 Executive Sessions

3. 3430 Diversity Equity and Inclusion in the District

4. 5660 Meal Charging and Prohibition Against Meal Shaming

5. 5672 Information Security Breach and Notification

6. 5676 Privacy and Security for Student Data and Teacher and Principal Data

7. 5681 School Safety Plans

8. 6211 Employment of Relatives of Board Members

9. 7240 Student Records: Access and Challenge

10. 8241 Patriotism, Citizenship, and Human Rights Education.
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SUBJECT: APPOINTMENTS AND DESIGNATIONS BY THE BOARD

Appointments

The Board is authorized to appoint individuals to positions which will facilitate the meeting of its
responsibilities to the State, the District, and the community. These appointments usually take place at the
Annual Organizational Meeting.

The following will be appointed annually:

a)  Purchasing Agent;

b)  District Clerk;

c)  District Treasurer;

d)  Deputy Treasurer;

e)  Extra Curricular Treasurer;

f)  Tax Collector and Deputies;

¢)  School Attorney(s);

h)  District Physician;

1)  Fire Inspector;

j)  Internal Claims Auditor;

k)  Treasurer of Petty Cash;

I)  Maintain Cash Receipt Log;

m) Merchandise Receipt Clerk;

n)  Summer Merchandise Receipt Clerk;
0)  Workers Compensation Designee;

p)  AED Coordinator & Maintenance Personnel;

q)  Financial Bond Counsel,
(Continued)




SUBJECT:

bb)
cc)
dd)
ee)
ff)

gg)

hh)

)

kk)

Legal Review Bond Company;

CPSE Secretary;

Sub Calling Personnel;

Data Security & Privacy Officer/Ed Law 2D;
Title IX Coordinator(s);

Records Access Officer;

ESSA-funded Programs Coordinator;
McKinney-Vento Homeless Liaison;

Foster Care Liaison,

Migrant Student Data Point of Contact;
Dignity Act Coordinators;

Civil Rights Compliance Officers;

Records Management Officer;

Asbestos (A.-H.ER.A LEA) & Fire Inspection Designee;
School Pesticide Representative;

Chief Information Officer;

Chemical Hygiene Officer;

Chief Emergency Ofticer;

Official Bank Signatory;

Official Extracurricular Bank Signatories;

(Continued)
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SUBJECT: APPOINTMENTS AND DESIGNATIONS BY THE BOARD (Cont'd.)

1)  Designated Educational Official,

mm) Auditor, Extracurricular Activities Account;

nn) Impartial Hearing Officers (IHOs);

00) Audit Committee;

pp) External (Independent) Auditor;

qq) Committee on Special Education and Committee on Preschool Special Education.

The following must be appointed but need not be reappointed annually:

a)  Census Enumerator and assistants if District conducts census;
b)  Supervisors of Attendance;

The following may also be appointed:

a)  Insurance Advisor.

Designations

The following designations will be made by the Board at the Annual Organizational Meeting in
July:

a)  Official Newspaper(s),

b)  Official Bank Depositories;

c)  Certifier of Payrolls;

d)  Reviewing Official, Hearing Official, and Verification Official for participation in the federal

Child Nutrition Program (the Hearing Official may not be the same person as the Reviewing
and/or Verification Official).

(Continued)




SUBJECT: APPOINTMENTS AND DESIGNATIONS BY THE BOARD (Cont'd.)

Authorizations

The following authorizations will be made by the Board at the Annual Organizational meeting in
July:
a)  Approval of attendance at conferences, conventions, workshops, and the like;

b)  Superintendent to approve budget transfers within limits prescribed by Commissioner's
regulation Section 170.2 and Board guidelines;

c)  Superintendent to apply for grants in aid (state and federal) as appropriate;
d)  Establish mileage reimbursement rate;

e)  Other(s) as deemed appropriate/necessary.

McKinney-Vento Homeless Education Assistance Act, § 722, as reauthorized by the Every Student Succeeds
Act (ESSA) of 2015

29 CFR § 1910.1450

Education Law §§ 305(31), 1709, and 2503

8 NYCRR Part 185

21 NYCRR Parts 1401, 9760

Adoption Date:



SUBJECT: REGULAR BOARD MEETINGS AND RULES (QUORUM AND
PARLIAMENTARY PROCEDURE)

All Board meetings will be open to the public except those portions that are executive sessions. The
Board will make reasonable efforts to ensure that all meetings are held in an appropriate facility that can
adequately accommodate all members of the public who wish to attend. The Superintendent will attend
all Board meetings. Members of the Superintendent's staff may attend Board meetings at the
Superintendent's discretion. The Board may also request that additional people attend.

Regular Board meetings will take place on the day and time designated by the Board at the Annual
Organizational Meeting, except as modified. Any Board meeting may be adjourned to a future date and
time if approved by a majority of the Board present. Further, if a meeting date falls on a legal holiday,
interferes with other area meetings, or Board member attendance will be less than a quorum, the Board
will select a date for a postponed meeting at the prior regular meeting, and it will direct the Clerk to notify
all members. The District Clerk will provide the Board members written notice of the time of and agenda
for each regular meeting before the meeting.

When the Board schedules a meeting on at least one week's notice, it will give or electronically
transmit public notice of the time and place to the news media and conspicuously post the notice in one or
more designated public locations at least 72 hours before the meeting. Notice of other meetings will be
given or electronically transmitted, to the extent practicable, to the news media and conspicuously posted
at one or more designated public locations at a reasonable time before the meeting. When the District has
the ability to do so, it will conspicuously post the meeting notices on its website.

If videoconferencing or online technology is used to conduct a meeting, the public notice for the
meeting will inform the public, identify all the locations for the meeting, and state that the public has the
right to attend at any of the locations. If a meeting is streamed live over the Internet, the public notice will
inform the public of the website's Internet address. Voting may be done through videoconferencing,
provided that members can be both seen and heard voting and participating from remote locations.

The Superintendent will prepare the meeting agenda during the week before the meeting and review
it with the Board President. The agenda will then be distributed to Board members no later than the
Friday before the regular meeting. The President or other Board members will submit requests to place
matters on the agenda to the Superintendent. Whenever individuals or groups wish to bring a matter to the
attention of the Board, they will submit a written request to the Superintendent.

District records available to the public under the Freedom of Information Law, as well as any
proposed resolution, rule, regulation, policy, or amendment scheduled to be discussed at a Board meeting
will be made available upon request, to the extent practicable at least 24 hours before the meeting. Copies
of these records may be made available for a reasonable fee. These records will be posted on the District's
website to the extent practicable at least 24 hours before the meeting.

(Continued)




SUBJECT: REGULAR BOARD MEETINGS AND RULES (QUORUM AND
PARLIAMENTARY PROCEDURE) (Cont'd.)

Recording Meetings

The Board allows public meetings to be photographed, broadcast, webcast, or otherwise recorded
by means of audio or video, in a non-disruptive manner, and it supports the use of this technology to
facilitate the open communication of public business.

Quorum

The quorum for any Board meeting is three members. No formal action will be taken at any meeting
where a quorum is not present. Unless otherwise required by law, official action will only be taken by
approval of the majority of the full Board.

Use of Parliamentary Procedure

The Board will use pertinent portions of the latest edition of Robert's Rules of Order to conduct its
business.

Public Comment

The Board encourages courteous and respectful public comment at Board meetings. All speakers
must conduct themselves in a civil manner. Obscene language, harassing language, defamatory
statements, and threats of violence are prohibited. All participants are required to comply with the District
Code of Conduct.

The Board will designate a specific portion of its meeting agenda for public comment for a period
of up to 30 minutes on agenda items only. The public is not permitted to discuss topics unrelated to the
District, matters unrelated to the agenda, and/or matters involving specific individuals. Each speaker will
be allowed up to five minutes. The Board may request, but will not require, speakers identify themselves.
The Board is not required to allow speakers to cede their remaining time to other speakers. Written
comments may be directed to the Board.

If there are a large number of individuals who want to address the Board, the Board President may
limit the number of repetitive comments being made so that the time limit on public comment is not
exceeded.

If individuals engage in disruptive or unruly behavior during the meeting, the Board President will
remind the audience of this policy and the requirement to conduct themselves in a civil manner and
comply with the District Code of Conduct. The Board President may call for the removal of disruptive or
unruly individuals from the meeting. When appropriate, law enforcement may be called to remove
disruptive or unruly individuals. In some instances, individuals engaging in disruptive or unruly behavior
may be subject to criminal sanctions.

(Continued)
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SUBJECT: REGULAR BOARD MEETINGS AND RULES (QUORUM AND
PARLIAMENTARY PROCEDURE) (Cont'd.)

These rules apply to residents and nonresidents equally.

Education Law §§ 1708, 2504, and 2801
General Construction Law § 41

Penal Law § 240.20

Public Officers Law Article 7

8 NYCRR § 100.2

NOTE:  Refer also to Policies #1511 -- SCSD Public Comment Policy
#1520 -- Special Meetings of the Board
#1540 -- Executive Sessions
#6211 -- Employment of Relatives of Board Members

Adoption Date
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SUBJECT: CODE OF CONDUCT

The District has developed and will amend, as appropriate, a written Code of Conduct for the
maintenance of order on school property and at school functions. The Code will govern the conduct of
students, teachers, and other school personnel, as well as visitors and vendors. The Board will further
provide for the enforcement of this Code of Conduct.

For purposes of this policy, and the Code of Conduct, school property means in or within any
building, structure, athletic playing field, playground, parking lot, or land contained within the real
property boundary line of the District's elementary or secondary schools, or in or on a school bus; and a
school function means a school-sponsored extracurricular event or activity regardless of where the event
or activity takes place.

The District Code of Conduct has been developed in collaboration with student, teacher,
administrator, and parent organizations, school safety personnel, and other school personnel.

The District Code of Conduct will be adopted by the Board only after at least one public hearing
that provides for the participation of school personnel, parents or persons in parental relation, students,
and any other interested parties.

The District Code of Conduct will be reviewed on an annual basis, and updated as necessary in
accordance with law. The District may establish a committee to facilitate review of its Code of Conduct
and the District's response to violations. The Board will reapprove any updated Code of Conduct or adopt
revisions only after at least one public hearing that provides for the participation of school personnel,
parents or persons in parental relation, students, and any other interested parties. The District will file a
copy of its Code of Conduct and any amendments with the Commissioner, in a manner prescribed by the
commissioner, no later than 30 days after their respective adoptions.

The Board will ensure community awareness of its Code of Conduct by:

a)  Posting the complete Code of Conduct on the Internet website, if any, including any annual
updates and other amendments to the Code;

b)  Providing copies of a summary of the Code of Conduct to all students in an age-appropriate
version, written in plain language, at a school assembly to be held at the beginning of each
school year;

c)  Providing a plain language summary of the Code of Conduct to all parents or persons in
parental relation to students before the beginning of each school year and making the
summary available thereafter upon request;

d)  Providing each existing teacher with a copy of the complete Code of Conduct and a copy of
any amendments as soon as practicable following initial adoption or amendment. New
teachers will be provided a complete copy of the current Code of Conduct upon their
employment; and

(Continued)




SUBJECT: CODE OF CONDUCT (Cont'd.)

e)  Making complete copies available for review by students, parents, or persons in parental
relation to students, other school staff, and other community members.

Education Law Article 2, §§ 801-a, 2801, and 3214
Family Court Act Articles 3 and 7

Vehicle and Traffic Law § 142

8 NYCRR § 100.2

NOTE:  Refer also to District Code of Conditct

Adoption Date



SUBJECT: STAFF ACCEPTABLE USE POLICY

The Board will provide staff with access to various computerized information resources through the
District's computer system (DCS) consisting of software, hardware, computer networks, wireless
networks/access, and electronic communication systems. This may include access to electronic mail, on-
line services, and the Internet. It may also include the opportunity for staff to have independent access to
the DCS from their home or other remote locations, and/or to access the DCS from their personal devices.
All use of the DCS and the wireless network, including independent use off school premises and use on
personal devices, will be subject to this policy and any accompanying regulations.

The Board encourages staff to make use of the DCS to explore educational topics, conduct research,
and contact others in the educational world. The Board anticipates that staff access to various
computerized information resources will both expedite and enhance the performance of tasks associated
with their positions and assignments. To that end, the Board directs the Superintendent or designee(s) to
provide staff with training in the proper and effective use of the DCS.

Staff use of the DCS is conditioned upon written agreement by the staff member that use of the
DCS will conform to the requirements of this policy and any regulations adopted to ensure acceptable use
of the DCS. These agreements will be kept on file in the Main Office.

Generally, the same standards of acceptable staff conduct which apply to any aspect of job
performance will apply to use of the DCS. Employees are expected to communicate in a professional
manner consistent with applicable District policies and regulations governing the behavior of school staff.
Electronic mail and telecommunications will not be utilized to share confidential information about
students or other employees.

Access to confidential data is a privilege afforded to District employees in the performance of their
duties. Safeguarding this data is a District responsibility that the Board takes very seriously.
Consequently, District employment does not automatically guarantee the initial or ongoing ability to use
mobile or personal devices to access the DCS and the information it may contain.

This policy does not attempt to articulate all required and/or acceptable uses of the DCS; nor is it
the intention of this policy to define all inappropriate usage. Administrative regulations will further define
general guidelines of appropriate staff conduct and use as well as proscribed behavior.

District staff will also adhere to the laws, policies, and rules governing computers including, but not
limited to, copyright laws, rights of software publishers, license agreements, and rights of privacy
protected by federal and state law.

Staff members who engage in unacceptable use may lose access to the DCS and may be subject to
further discipline under the law and in accordance with applicable collective bargaining agreements.
Legal action may be initiated against a staff member who willfully, maliciously, or unlawfully damages
or destroys property of the District.

(Continued)




SUBJECT: STAFF ACCEPTABLE USE POLICY (Cont'd.)

Social Media Use by Employees

The District recognizes the value of teacher and professional staff inquiry, investigation and
communication using new technology tools to enhance student learning experiences. The District also
realizes its obligations to teach and ensure responsible and safe use of these new technologies. Social
media, including social networking sites (SNS), have great potential to connect people around the globe
and enhance communication. Therefore, the Board encourages the use of District-approved social media
tools and the exploration of new and emerging technologies to supplement the range of communication
and educational services.

Public social media networks or SNS are defined to include: websites, Web logs (blogs), wikis,
social networks, online forums, virtual worlds, video sites, and any other social media generally available
to the District community which do not fall within the District's electronic technology network (e.g.,
Facebook, MySpace, Twitter, LinkedIn, Flickr, Vine, Instagram, SnapChat, etc.). The definition of
District approved password-protected social media tools are those that fall within the District's electronic
technology network or which the District has approved for educational use. Within these internal forums,
the District has greater authority and ability to protect minors from inappropriate content and can limit
public access.

The use of social media (whether public or internal) can generally be defined as Official District
Use, Professional/Instructional Use and Personal Use. Personal use of social media or SNS by employees
during District time or on District-owned equipment is allowed on a limited basis. In addition, employees
are encouraged to maintain the highest levels of professionalism when communicating, whether using
District devices or their own personal devices, in their professional capacity as educators. They have a
responsibility to address inappropriate behavior or activity on these networks, including requirements for
mandated reporting and compliance with all applicable District policies and regulations.

Confidentiality, Private Information and Privacy Rights

Confidential or private data, including, but not limited to, protected student records, employee
personal identifying information, and District assessment data, will only be loaded, stored, or transferred
to District-owned devices which have encryption and/or password protection. This restriction, designed to
ensure data security, encompasses all computers and devices within the DCS, any mobile devices,
including flash or key drives, and any devices that access the DCS from remote locations. Staff will not
use email to transmit confidential files in order to work at home or another location.

In addition, staff will not leave any devices unattended with confidential information visible. All

devices must be locked down while the staff member steps away from the device, and settings enabled to
freeze and lock after a set period of inactivity.

(Continued)



SUBJECT: STAFF ACCEPTABLE USE POLICY (Cont'd.)

Staff data files and electronic storage areas will remain District property, subject to District control
and inspection. The Technology Coordinator may access all staff data files and communications without
prior notice to ensure system integrity and that users are complying with requirements of this policy and
any accompanying regulations. Staff should not expect that information stored on the DCS will be
private.

NOTE:  Refer also to Policies #5672 -- Information Security Breach and Notification
#5674 -- Data Networks and Security Access
#5676 -- Privacy and Security for Student Data and Teacher and
Principal Data
#6411 -- Use of Email in the District
#7316 -- Student Use of Personal Technology
#8271 -- Internet Safety/Internet Content Filtering

Adoption Date
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SUBJECT: EDUCATION OF STUDENTS IN FOSTER CARE

The District recognizes the importance of educational stability for students in foster care and will
collaborate, as appropriate, with the State Education Department (SED) and the local Department of
Social Services (LDSS) to ensure that students in foster care have the opportunity to achieve at the same
high-levels as their peers. For purposes of this policy, LDSS also refers to the local social services district
or the local child welfare agency.

Definitions

a)  "Child or youth in foster care" ("student in foster care") means a child who is in the care and
custody or custody and guardianship of a local Commissioner of Social Services or the
Commissioner of the Office of Children and Family Services.

b)  "Feeder school" means:

1. A preschool whose students are entitled to attend a specified elementary school or group of
elementary schools upon completion of that preschool;

2. A school whose students are entitled to attend a specified elementary, middle, intermediate, or
high school or group of specified elementary, middle, intermediate, or high schools upon
completion of the terminal grade of such school; or

3. Asschool that sends its students to a receiving school in a neighboring school district pursuant
to applicable laws and regulations.

¢}  "Foster care" means 24-hour substitute care for children placed away from their parents or
guardians and for whom the state or tribal child welfare agency has placement and care
responsibility. This includes, but is not limited to, placements in foster family homes, foster homes
of relatives, group homes, emergency shelters, residential facilities, child care institutions, and pre-
adoptive homes. A child is in foster care regardless of whether the foster care facility is licensed and
payments are made by the state, tribal or local agency for the care of the child, whether adoption
subsidy payments are being made prior to the finalization of an adoption, or whether there is federal
matching of any payments that are made.

d)  "Preschool” means a publicly funded prekindergarten program administered by SED or a local
educational agency or a Head Start program administered by a local educational agency and/or
services under the Individuals with Disabilities Education Act (IDEA) administered by a local
educational agency.

e) "Receiving school" means:

1. A school that enrolls students from a specified or group of preschools, elementary schools,
middle schools, intermediate schools, or high schools; or

(Continued)




SUBJECT:

g)

h)

ON OF

EDUCATI STUDENTS IN FOSTER CARE (Cont'd.)
2. A school that enrolls students from a feeder school in a neighboring local educational agency
pursuant to applicable laws and regulations.

"School district of origin" means the school district within New York State in which the child or
youth in foster care was attending a public school or preschool on a tuition-free basis or was entitled
to attend at the time of placement into foster care when the social services district or the Office of
Children and Family Services assumed care and custody or custody and guardianship of such child
or youth, which is different from the school district of residence.

"School district of residence" means the public school district within New York State in which the
foster care placement is located, which is different from the school district of origin.

"School of origin" means a public school that a child or youth attended at the time of placement into
foster care, or the school in which the child or youth was last enrolled, including a preschool or a
charter school. For a child or youth in foster care who completes the final grade level served by the
school of origin, the term school of origin will include the designated receiving school at the next
grade level for all feeder schools. Where the child is eligible to attend school in the school district of
origin because the child was placed in foster care after such child is eligible to apply, register, or
enroll in the public preschool or kindergarten or the child is living with a school-age sibling who
attends school in the school district of origin, the school of origin will include any public school or
preschool in which such child would have been entitled or eligible to attend based on such child's
last residence before the circumstances arose which caused such child to be placed in foster care.

District Foster Care Liaison

The District will designate an appropriate staff person to act as the District's point of contact for

students in foster care (i.e., the "Foster Care Liaison"). The Foster Care Liaison will not be the same staff
person as the McKinney-Vento Liaison unless the McKinney-Vento Liaison has sufficient ability to carry
out the responsibilities of both roles.

The Foster Care Liaison will work collaboratively with representatives from the LDSS.
The District will ensure that the name and contact information for the Foster Care Liaison are:
a)  Submitted to SED;

b)  Provided, in writing, to the point of contact for any LDSS known by the District to have
students in its custody; and

c)  Posted on the District website.

(Continued)



EDUCATION OF STUDENTS IN FOSTER CARE (Cont'd.)

Designation of School District and School

The LDSS, in consultation with the appropriate local educational agency or agencies, will determine
whether placement in the school district of origin or the school district of residence is in the best interest
of a student in foster care. Provided that the District is an appropriate local educational agency, the
District will work with the LDSS to make the best interest determination as quickly as possible in order to
prevent educational discontinuity for the student. If the student has an Individualized Education Program
(IEP), a Section 504 plan, or is an English language learner, relevant school staff may be consulted during
the best interest determination process.

To the extent feasible and appropriate, the student should remain in his or her school of origin while
the best interest determination is being made.

Subject to a best interest determination, a student in foster care is entitled to attend the school of
origin or any school that children and youth who live in the attendance area in which the foster care
placement is located are eligible to attend, including a preschool, for the duration of the student's
placement in foster care and until the end of the school year in which he or she is no longer in foster care,
and for one additional year if that year constitutes the student's terminal year in that building.

Where the school district of origin or school of origin that a student was attending on a tuition-free
basis, or was entitled to attend when the student entered foster care is located, in New York State and the
student's foster care placement is located in a contiguous state, the student is entitled to attend his or her
school of origin or any school that children and youth who live in the attendance area in which the foster
care placement is located are eligible to attend, including a preschool, subject to a best interest
determination, for the duration of the student's placement in foster care and until the end of the school
year in which he or she is no longer in foster care, and for one additional year if that year constitutes the
student's terminal year in such building.

Responsibilities When Designated as the School District of Attendance

If the District is designated as the school district of attendance for a student in foster care, the
District will immediately:

a)  Enroll the student in foster care, even if the student is unable to produce records which are
normally required for enrollment, such as previous academic records, records of immunization
and/or other required health records, proof of residency or other documentation and/or even if
the student has missed application or enrollment deadlines during any period of placement in
foster care, if applicable;

b)  Treat the student in foster care as a resident for all purposes; and

(Continued)
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SUBJECT: F STUDENTS IN FOSTER CARE (Cont'd.)

¢)  Make a written request to the school district where the student's records are located in order to
obtain a copy of the student's records and coordinate the transmittal of these records in
accordance with applicable laws and regulations.

Request for Records

Within five days of receipt of a request for school records from a new school, the District will
forward, in a manner consistent with federal and state law, a complete copy of the records of the student
in foster care, including, but not limited to: proof of age; academic records; evaluations; immunization
records; and guardianship papers (if applicable).

Tuition Reimbursement

Except as otherwise provided in law or regulation, the cost of instruction of a student in foster care
will be borne by the school district of origin. Where a district other than the school district of origin is
designated as the school district of attendance, the cost of instruction will be borne by the school district
of origin and the tuition paid to the designated school district of attendance will be computed in
accordance with applicable laws and regulations.

Transportation Responsibilities

Any student in foster care who requires transportation in order to attend his or her school of origin,
is entitled to receive that transportation.

As appropriate, the District will coordinate and collaborate with the LDSS to make an appropriate
transportation plan that supports the student's school stability plan and is fair to the District's taxpayers,
consistent with the District's obligations under federal and state law.

When the District is the designated school district of attendance, and the student requires
transportation to attend his or her school of origin, the District will provide transportation to and from the
student's foster care placement location and the school of origin. The costs for transportation may be
aidable pursuant to applicable laws and regulations.

When the District is the school district of residence and the designated school district of attendance,
and the student does not attend his or her school of origin, the District will provide transportation on the
same basis as provided to resident students. The costs for transportation may be aidable pursuant to
applicable laws and regulations.

When transporting students in foster care, the District may incur excess transportation costs, as

defined by law. The District and the LDSS may enter into a written agreement relating to how excess
transportation costs should be funded, consistent with applicable laws and regulations. Absent such an
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SUBJECT: EDUCATION OF STUDENTS IN FOSTER CARE (Cont'd.)

agreement, excess transportation costs incurred by the District will be shared equally between the LDSS
responsible for the foster care costs of the student and the designated school district of attendance. The
District and the LDSS will consider and utilize all allowable funding sources, including any available
federal funds, to cover excess transportation costs.

Where a student in foster care has been placed in foster care in a contiguous state, and the District is
the designated district of attendance, the District will collaborate with the LDSS to arrange for
transportation.

Where the School of Origin is a Charter School

Where the school of origin is a charter school, the school district designated as the school district of
attendance for a student in foster care will be deemed to be the school district of residence for the student
for purposes of fiscal and programmatic responsibility and will be responsible for transportation of the
student in foster care. If the designated school district of attendance is not the school district of origin, the
designated school district of attendance may seek reimbursement from the school district of origin in
accordance with applicable laws and regulations.

Dispute Resolution Process

To the extent feasible and appropriate, the District will ensure that a student in foster care remains in
his or her school of origin while any dispute is being resolved in order to minimize disruptions and reduce
the number of moves between schools.

Coordination with Other Agencies

The District will coordinate the provision of services described in this policy, as appropriate, with
agencies or programs providing services to students in foster care.

The District will coordinate with other school districts on inter-district issues, such as transportation
or transfer of school records.

The District will coordinate implementation of the above provision of services with the
requirements of IDEA for students with disabilities.

Comparable Services

Each student in foster care will be provided services comparable to other students in the school of
attendance, including: transportation services; educational services for which the student meets eligibility
criteria; educational programs for students with disabilities; educational programs for English learners;
programs in career and technical education; programs for gifted and talented students; and school
nutrition programs.

(Continued)




SUBJECT: EDUCATION OF STUDENTS IN FOSTER CARE (Cont'd.)

Student Privacy

As appropriate, the District will collaborate with SED and/or the LDSS to determine what
documentation related to a student in foster care should be shared among involved parties. In all cases, the
District will comply with all statutory requirements to protect student privacy, including the Family
Educational Rights and Privacy Act (FERPA) and any other applicable privacy requirements under
federal, state, or local laws.

45 USC § 6312

45 CFR § 1355.20(a)

US DOE, Non-Regulatory Guidance: Ensuring Stability for Children in Foster Care (June 23, 2016)

Education Law §§ 3202 and 3244

Memorandum from NY St. Educ. Department on Educational Stability and Transportation Provisions for Students
in Foster Care Memo (December 2, 2016)

NOTE: Refer also to Policies #5660 -- Meal Charging and Prohibition Against Meal Shaming
#7240 -- Student Records: Access and Challenge
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SUBJECT: RESPONSE TO INTERVENTION (RTI) PROCESS

Response to Intervention (Rtl) is a multi-tiered early prevention and intervention system designed to
improve outcomes for all students. In accordance with Commissioner's regulations, the District has
established administrative practices and procedures for implementing District-wide initiatives that address
an RtI process applicable to all students. For students suspected of having a potential learning disability,
the District will provide appropriate RtI services pursuant to Commissioner's regulations prior to a referral
to the Committee on Special Education (CSE) for evaluation.

The New York State Education Department (SED) has released a guidance document to assist
school districts in designing and implementing an effective RtI process, which includes, but is not limited
to, information regarding regulatory requirements, quality indicators, staff development, tools to assist
districts in selecting a specific model and procedures for the use of Rtl data in determining if a student has
a learning disability. This guidance document is available on the SED's official website.

The District has established procedures for identifying students with learning disabilities that use a
research-based RtI process prior to, or as part of, an individual evaluation to determine whether a student
has a learning disability. An RtI process is required for all students in grades kindergarten through grade 4
suspected of having a learning disability in the area of reading. RtI cannot be utilized as a strategy to
delay or deny a timely initial evaluation of a student suspected of having a disability under the Individuals
with Disabilities Education Act (IDEA).

Minimum Requirements of District's RtI Program
The District's RtI process will include the following minimum requirements:

a)  Scientific, research-based instruction in reading and mathematics provided to all students in
the general education class by qualified personnel. Instruction in reading, per Commissioner's
regulations, means scientific, research-based reading programs that include explicit and
systematic instruction in phonemic awareness, phonics, vocabulary development, reading
fluency (including oral reading skills) and reading comprehension strategies;

b)  Screenings will be provided to all students in the class to identify those students who are not
making academic progress at expected rates;

c)  Scientific, research-based instruction matched to student need with increasingly intensive
levels of targeted interventions for those students who do not make satisfactory progress in
their levels of performance and/or in their rate of learning to meet age or grade level
standards;

d)  Repeated assessments of student achievement which should include curriculum based
measures to determine if interventions are resulting in student progress toward age or grade
level standards;

(Continued)




SUBJECT: RESPONSE TO INTERVENTION (RTI) PROCESS (Cont'd.)

e)  The application of information about the student's response to intervention to make
educational decisions about changes in goals [i.e., goals for all students, not just
Individualized Education Program (IEP) goals], instruction and/or services and the decision to
make a referral for special education programs and/or services; and work with the members of
the Data Team to review overall progress, best practices and Tier | interventions; and

f)  Written notification to the parents when the student requires an intervention beyond that
provided to all students in the general education classroom that provides information about:

1. The amount and nature of student performance data that will be collected and the
general education services that will be provided as enumerated in Commissioner’s
regulations;

2. Strategies for increasing the student's rate of learning; and

3. The parents' right to request an evaluation for special education programs and/or
services.

Structure of Rtl Program

The District's Rtl program will consist of multiple tiers of instruction or assessments to address
increasingly intensive levels of targeted intervention to promote early identification of student
performance needs and/or rate of learning, and to help raise achievement levels for all students.

Child Study Teams (CSTs), whose members may include, but are not limited to, regular education
teachers, special education personnel, the school psychologist, reading and math coordinators, designated
administrators, and other individuals deemed appropriate by the District, will be available for each
building or grade level classification to address the implementation of the District's Rtl process.

The CST's responsibilities will include, but are not limited to, the following:

a) Determining the level of interventions and student performance criteria appropriate for each
tier of the RtI model;

b) Analyzing information and assessments concerning a student's Rtl and making educational
decisions about changes in goals, instruction, or services;

¢) Determining whether to make a referral for special education programs or services.

(Continued)
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RESPONSE TO INTERVENTION (RTT) PROCESS (Cont'd.)

Criteria for Determining the Levels of Intervention to be Provided to Students

ELA

Tier 1

Tier 2

Tier 3

Frequency of

3 times per

Monthly

Ongoing targeted instruction

Administration: year (2x monthly)
Classroom Classroom/Intervention Reading Interventionist/
Administrator(s): Teachers teachers special education teacher
Classroom Classroom Small group classroom
Location:

Math Tier 1 Tier 2 Tier 3
Frequencyof 3 et;;nes per Monthly 81;g§11:§t;3r§eted instruction
Administration: Y y

Classroom Classroom/Intervention Title I Math Teacher/special
Administrator(s): Teachers teachers education teacher

Classroom Classroom Small group classroom
Location:

Types of Interventions

The District will provide multiple tiers of increasingly intensive levels of targeted intervention and
instruction for those students who do not make satisfactory progress in their levels of performance and/or
in their rate of learning to meet age or grade level standards.

It 1s expected that use of the Tier Level of instruction will be specific to each student's needs and
will be an ongoing process, with students entering and exiting tiers of intervention according to the
analysis of student performance data and progress monitoring.

(Continued)




SUBJECT: RESPONSE TO INTERVENTION (RTI) PROCESS (Cont'd.)

Tier One Instruction

Tier One is considered the primary level of instruction at Sherman Central School and always takes
place in the general education classroom. Tier 1 involves appropriate instruction in reading delivered to
all students in the general education class which is delivered by qualified personnel. The following matrix
provides details on the nature of Tier One at Sherman Central School in terms of core program,
interventionist, frequency, duration, and location by grade level.

Tier Two Instruction

Within the Sherman Central School’s Tier Two is typically small group, supplemental instruction.
Supplemental instruction is provided in addition to, and not in place of core instruction students receive in
Tier One. Instruction/interventions provided at this level/tier are designed to address the needs or
weaknesses of the student relative to the reading process.

Tier Three Instruction

Tier Three is designed for those students who have been unresponsive to Tier Two intervention or
who demonstrate more significant needs that warrant more intensive instruction or intervention. The
following matrix provides details on the nature of Tier Three at Sherman Central School in terms of
program options, interventionist, frequency, duration, location and group size. Frequency and duration
are determined by the Instructional Support Team (IST) and are based on individual student needs.
Individual and group counseling are also prescribed at the IST.

Tier Four Instruction

Tier Four is designed for those students who have been unresponsive to Tier Three intervention or
who demonstrate more significant needs that warrant more intensive instruction through special education
services. The nature of Tier Four at the Sherman Central School District, in terms of program options,
interventionist, frequency, duration, location and group size is determined by the Committee on Special
Education (CSE). Individual and group counseling are also prescribed by the CSE.

Progress monitoring on a continuous basis is an integral part of Tier Three and the student's

response to the intervention process will determine the need or level of further intervention services
and/or educational placement.

(Continued)
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Amount and Nature of Student Performance Data to be Collected

The CST will determine the amount and nature of student performance data that will be collected to
assess, on an ongoing basis, student performance results and address ongoing academic needs as
warranted. This data collection will reflect the Tier Level of intervention provided to the student. Student
performance data will also be used to review the District's RtI program and make modifications to the
program as deemed necessary.

Manner and Frequency for Progress Monitoring

The CST will monitor the progress of those students receiving intervention services beyond that
provided to all students in the general education classroom. The Team will meet with the student's
teacher(s) and determine if further adjustments must be made to the student's current instructional
program and/or a change made to the Tier Level of intervention provided. Monitoring of student progress
will be an ongoing part of the RtI program from the initial screening to completion of the Rt process as
applicable. Parents may also request that the CST review their child's progress.

Fidelity measures (e.g., an observational checklist of designated teaching behaviors in accordance
with the Rtl process being implemented) will also be completed by Team members to assess whether the
intervention was implemented as intended and uniformly applied. Clear benchmarks will be established
for student performance and performance charts will be plotted at the completion of the instructional
period or intervention process.

Staff Development

All staff members involved in the development, provision, and/or assessment of the District's RtI
program, including both general education and special education instructional personnel, will receive
appropriate training necessary to implement the District's RtI program. Staff development will include the
criteria for determining the levels of intervention provided to students, the types of interventions,
collection of student performance data, and the manner and frequency for monitoring progress.

34 CFR §§ 300.309 and 300.311
Education Law §§ 3208, 4002, 4401, 4401-a, and 4410
8 NYCRR §§ 100.2(ii), 200.2(b)(7), 200.4(a), 200.4()(3)(i), and 200.4()(5)(i)(2)

Adoption Date




SUBJECT: PARTICIPATION IN GRADUATION CEREMONIES AND ACTIVITIES

Any student who has satisfactorily completed all graduation requirements will be permitted to
participate in the graduation ceremony and all related graduation activities of his or her graduating class
subject to certain exceptions. Students may be prohibited from participating in the graduation ceremony
or related graduation activities as a consequence of violating the District's Code of Conduct.

The District permits any student to participate in the graduation ceremony and all related graduation
activities of his or her high school graduating class, if the student has been awarded a Skills and
Achievement Commencement Credential or a Career Development and Occupational Studies (CDOS)
Commencement Credential, but has not otherwise qualified to receive a Regents or local diploma. While
permitted to participate, these students are not required to participate in the graduation ceremony or
related graduation activities of his or her high school graduating class. For purposes of this policy, a
student's high school graduating class is the twelfth grade class with which he or she entered into ninth
grade.

The District will provide annual written notice of this policy and any related procedures to all
students and their parents or guardians.

Education Law § 3204(4-b)
8 NYCRR § 100.2(00)

Adoption Date




SUBJECT: SUICIDE

The Board will enact clear guidelines for prevention, intervention, and post-intervention of suicide,
reflecting the District's concern for this serious mental health issue. The Board recognizes the need for
suicide prevention and instructs the Superintendent to establish a District crisis intervention team whose
responsibility will be to develop a suicide response plan which will be integrated into the existing school
safety plan. The plan will include education and awareness of risk factors for youth suicide, procedures
for intervening if a student exhibits risk factors, including referral services, and a post intervention plan to
help the school and community cope with the aftermath of such a tragic event should it occur.

Suicide prevention will also be incorporated into the curriculum to educate students and done in a
manner o as not to sensationalize the matter, but to provide students with information and resources on
this important mental-health issue. In addition, the District will foster interagency cooperation that will
enable staff to identify and access appropriate community resources to aid students in times of crisis.

The administration is responsible for informing staff of procedures for suicide prevention,
intervention, and post-intervention that have been developed by the District. The District will actively
respond to any situation where a student verbally or behaviorally indicates intent to attempt suicide or to
do physical harm to himself or herself. Staff training and professional development on suicide and crisis
intervention will be made available.

NOTE: Refer also to Policies #3420 -- Non-Discrimination and Anti-Harassment in the District
#5681 -- School Safety Plans
#7550 -- Dignity for All Students

#7553 -- Hazing of Students

Adoption Date




SUBJECT: HAZING OF STUDENTS

The District is committed to providing a safe, productive, and positive learning environment within
its schools. Hazing activities are demeaning and abusive behaviors that harm victims, are inconsistent
with the educational goals of the District, and may constitute criminal conduct. Consequently, hazing of
students by other students or groups of students is strictly prohibited on school property, in school
buildings, on school buses, by school-sponsored groups, clubs, or teams, and at school-sponsored events
and/or activities whether occurring on or off-campus. Hazing is prohibited regardless of the victim's
apparent willingness to participate in the activity.

For purposes of this policy, the term "hazing" is defined as any humiliating or dangerous activity
expected of a student to join a group, regardless of their willingness to participate. Acts constituting
hazing may range in severity from teasing or embarrassing a student to various forms of physical,
emotional, and/or sexual abuse. Hazing behaviors include, but are not limited to:

a)  Humiliation: socially offensive, isolating, or uncooperative behaviors.
b)  Substance abuse: abuse of tobacco, alcohol, or illegal drugs.
¢)  Other dangerous actions: hurtful, aggressive, destructive, and disruptive behaviors.

Hazing is a form of harassment and bullying and may constitute discrimination. Various District
policies and documents address discrimination and harassment of students. These policies and documents
may include: Policy #3420 -- Non-Discrimination and Anti-Harassment in the District; Policy #3421 --
Title IX and Sex Discrimination; Policy #7550 -- Dignity for All Students; Policy #7551 -- Sexual
Harassment of Students; and the District's Code of Conduct. As such, the District's response to reports of
hazing will be handled in accordance with the applicable District policies and/or documents.

Education Law §§ 10-18, 1709-a, 2503-a, and 2801
Penal Law §§ 120.16 and 120.17
8 NYCRR § 100.2

NOTE:  Refer also to Policies #3410 -- Code of Conduct
#3420 -- Non-Discrimination and Anti-Harassment in the District
#3421 -- Title IX and Sex Discrimination
#7550 -- Dignity for All Students
#7551 -- Sexual Harassment of Students
District Code of Conduct

Adoption Date
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SUBJECT: EQUAL EDUCATIONAL OPPORTUNITIES
Overview

The District is committed to creating and maintaining an environment which is free from
discrimination and harassment. This policy addresses the provision of equal educational opportunities to
students. It is just one component of the District's overall commitment to maintaining a discrimination
and harassment-free educational and work environment.

Consistent with this commitment and in accordance with law and regulation, the District provides
equal opportunity for students and does not discriminate against any student enrolled in (or any candidate
for admission to) its programs and activities on the basis of any legally protected class or category
including, but not limited to: race; color; religion; disability; national origin; sexual orientation; gender
identity or expression; military status; sex; age; marital status; pregnancy; parental status; weight; ethnic
group; or religious practice. Further, the District provides equal access to its facilities to any group
officially affiliated with the Boy Scouts of America or any other youth group listed in Title 36 (as a
patriotic society).

The District adopts this policy as part of its effort to provide for the prompt and equitable resolution
of complaints of discrimination. The District will promptly respond to reports of discrimination, ensure
that all investigations are conducted within a reasonably prompt time frame and under a predictable fair
grievance process that provides due process protections, and impose disciplinary measures and implement
remedies when warranted.

Inquiries about this policy may be directed to the District's Civil Rights Compliance Officer(s)
(CRCO(s)).

Educational Services for Married/Pregnant Students

The opportunity to participate in all of the programs and activities of the District will not be
restricted or denied because of pregnancy, parenthood, or marriage. Pregnant students will be encouraged
to remain and participate in District programs. The forms of instruction provided to these students may
include any or all of the following:

a)  Remain in school with provisions for special instruction, scheduling, and counseling as
needed;

b)  Receive home instruction;

c) Attend BOCES programs.

The Superintendent or designee, in consultation with student services staff, the school physician,
and the student's personal physician, may make program modifications which are feasible and necessary

to accommodate the special needs of these students.

(Continued)




SUBJECT: EQUAL EDUCATIONAL OPPORTUNITIES (Cont'd.)

Reporting Allegations of Discrimination

In order for the District to enforce this policy, and to take corrective action as warranted, it is
essential that students who believe that they have been a victim of discrimination, as well as any other
person who has knowledge of or witnesses any possible discrimination, immediately report the alleged
conduct or incident. Reports of discrimination may be made orally or in writing to any District employee
including, but not limited to, a teacher, building principal, or CRCO.

All District employees who witness or receive an oral or written report of discrimination must
immediately inform the CRCO. Failure to immediately inform the CRCO may subject the employee to
discipline up to and including termination. If the CRCO is unavailable, including due to a conflict of
interest or other disqualifying reason, the report will be directed to another CRCO, if the District has
designated another individual to serve in that capacity. If the District has not designated another CRCO,
the Superintendent will ensure that another person with the appropriate training and qualifications is
appointed to act as the CRCO.

Additionally, District employees must comply with reporting requirements in any other applicable
District policy or document. Applicable policies or documents may include: Policy #3420 -- Non-
Discrimination and Anti-Harassment in the District; Policy #3421 -- Title IX and Sex Discrimination;
Policy #7550 -- Dignity for All Students; and the District's Code of Conduct.

Grievance Process for Complaints of Discrimination

The District will act to promptly, thoroughly, and equitably investigate all complaints, whether oral
or written, of discrimination and will promptly take appropriate action to protect students from further
discrimination.

Various District policies and documents address discrimination. These policies and documents may
include: Policy #3420 -- Non-Discrimination and Anti-Harassment in the District; Policy #3421 -- Title
X and Sex Discrimination; Policy #7550 -- Dignity for All Students; and the District's Code of Conduct.
All complaints will be handled in accordance with the applicable District policies and/or documents.

The determination as to which District policies and/or documents are applicable is fact specific, and
the CRCO may work with other District staff such as the District's Title IX Coordinator(s) and/or Dignity
Act Coordinator(s) (DAC(s)) to determine which District policies and/or documents are applicable to the
specific facts of the complaint.

If an investigation reveals that discrimination has occurred, the District will take immediate
corrective action as warranted. This action will be taken in accordance with applicable law and regulation,
as well as any applicable District policy, regulation, procedure, collective bargaining agreement, third-
party contract, or other document such as the District's Code of Conduct.

(Continued)
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SUBJECT: EQUAL EDUCATIONAL OPPORTUNITIES (Cont'd.)
Prohibition of Retaliatory Behavior (Commeonly Known as "Whistle-Blower' Protection)

The District prohibits retaliation against any individual because the individual made a report or
complaint, testified, assisted, or participated or refused to participate in an investigation, proceeding, or
hearing related to a complaint of discrimination.

Complaints of retaliation may be directed to the CRCO. If the CRCO is unavailable, including due
to a conflict of interest or other disqualifying reason, the report will be directed to another CRCO, if the
District has designated another individual to serve in that capacity. If the District has not designated
another CRCO, the Superintendent will ensure that another person with the appropriate training and
qualifications is appointed to act as the CRCO.

Where appropriate, follow-up inquiries will be made to ensure that the discrimination has not
resumed and that those involved in the investigation have not suffered retaliation.

Age Discrimination Act of 1975, 42 USC § 6101 et seq.

Americans with Disabilities Act (ADA), 42 USC § 12101 et seq.
Equal Educational Opportunities Act of 1974, 20 USC § 1701 et seq.
Section 504 of the Rehabilitation Act of 1973, 29 USC § 790 et seq.
Title IV of the Civil Rights Act of 1964, 42 USC § 2000c et seq.
Title VI of the Civil Rights Act of 1964, 42 USC § 2000d et seq.
Title IX of the Education Amendments Act of 1972, 20 USC § 1681 et seq.
28 CFR Part 35

34 CFR Parts 100, 104, 106, 110, and 270

45 CFR Part 86

Civil Rights Law §§ 40, 40-c, and 47-b

Education Law §§ 10-18, 313, 2801, 3201, and 3201-a

New York State Human Rights Law, Executive Law § 290 et seq.

8 NYCRR § 100.2

9 NYCRR § 466 et seq.

NOTE:  Refer also to Policies #3281 -- Use of Facilities by the Boy Scouts of America and Patriotic
Youth Groups
#3410 -- Code of Conduct
#3420 -- Non-Discrimination and Anti-Harassment in the District
#3421 -- Title IX and Sex Discrimination
#7550 -- Dignity for All Students
#7551 -- Sexual Harassment of Students
District Code of Conduct

Adoption Date
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SUBJECT: CIVILITY, CITIZENSHIP, AND CHARACTER EDUCATION/
INTERPERSONAL VIOLENCE PREVENTION EDUCATION

Civility, Citizenship, and Character Education

The Board recognizes that teaching students respect, civility and understanding toward others, as
well as the practice and reinforcement of appropriate behavior and values of our society, is an important
function of the District.

The District wishes to foster an environment where students exhibit behavior that promotes positive
educational practices, allows students to grow socially and academically, and encourages healthy
dialogue in respectful ways. By presenting teachers and staff as positive role models, the District stresses
positive communication and discourages disrespectful treatment. This policy is not intended to deprive
and/or restrict any student of his or her right to freedom of expression but, rather, seeks to maintain, to the
extent possible and reasonable, a safe, harassment free and educationally conducive environment for our
students and staff.

Furthermore, the District will ensure that the course of instruction in grades K through 12 includes a
component on civility, citizenship, and character education in accordance with Education Law, with an
emphasis on discouraging acts of harassment, bullying, and/or discrimination. Character education is the
deliberate effort to help students understand, care about, and act upon core ethical values.

Character education will instruct students on the principles of:

a)  Honesty;

b)  Tolerance;

¢)  Personal responsibility;

d)  Respect for others;

€)  Awareness and sensitivity to discrimination and/or harassment as defined in the Dignity for
All Students Act;

f)  Civility in relation to people of different races, weights, national origins, ethnic groups,
religions, religious practices, physical or mental abilities, sexual orientations, genders or
sexes;

g)  Observance of laws and rules;

h)  Courtesy;

(Continued)




SUBJECT: CIVILITY, CITIZENSHIP, AND CHARACTER EDUCATION/
INTERPERSONAL VIOLENCE PREVENTION EDUCATION (Cont'd.)

i)  Dignity, and other traits which will enhance the quality of students' experiences in, and
contributions to, the community; and

i) Safe and responsible use of the Internet and electronic communications.

As determined by the Board of Regents, and as further enumerated in Commissioner's regulations,
the components of character education will be incorporated in existing District curricula as applicable.

The District encourages the involvement of staff, students, parents, and community members in the
implementation and reinforcement of character education in the schools.

Interpersonal Violence Prevention Education
The District may utilize any interpersonal violence prevention education package made available by

the New York State Education Department. These materials may be incorporated as part of the health or
other related curricula or programs for students in grades K through 12.

Education Law §§ 801-a and 804
8 NYCRR § 100.2(c)

NOTE: Refer also to Policies #3430 -- Diversity, Equity, and Inclusion in the District
#8241 -- Patriotism, Citizenship, and Human Rights Education
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